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27 -7 X heyé revieved-the events underlying the wiajor two-part article . .
L appearing i{n Jhe-New York Times magazina concerning thé criminal activiiies -
-of Messys.:llilson-and Terpilt, tvo.Former Agency. emplayeas.. The FBI was first =
SN Inrormed ol these' matters-by- the: CIR immediately after another formar employea’ .~
¥ yeported thZR {a this-Agency. - - This same former, employee,.pursuant to-advice -~ °*
‘given-to~him by the Office of Securiiy at ihe.time,..2Iso. veparted these matters .- -
JL.divectlyto-the FBY.: .. This reneWed-publicity aboutthe Hilson-Terpil case . =70
» uniortuiate]y onee again will Tocus attention on the actions of former employées . -
ssand their.apparent.ability to trade on their contacts with former colleaguss  --.
sti11 in CIA employ: “~This.is especially so in view of implied allegations i =~ =
these recent griicies that such activities may still be teking place.” "Certainly;
-2at.a time whan we are getiing of 7 the defensive so that we can concentrate op - 7.
2 improying our. support of. the national intevest; criticism OF this kind based on. -
events o7 long ago can-only divert us from our essentiz] Job. I am resclved,
s2zend T Seek yoin- individual commiiment, to assure that these kinds of activities,
»¢ yetTlected by the.Uilson-Terpil case,.do.not recur...I.am satisfied that.the Agency
acted properly and Torcibly when 1t learned of the Wilson-Terpil activities. e
will address.any allegation of continued or additjonal misconduct in the same way_ "
Now. wie-must see, that all. of us do everything vie can to see that activiiies of -, .}
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7. 2. We must not permit tHe actions of a Tew to nndermipe the efforis and - .

?éputa_ﬁm of the many.,. It ¥s incumbent upon us, thereigre, to be alert o aveid
Zaactions, while'we are employed at the Agency,”in our dealings with Tormer colleague
sand In our* post-Agency-emplayment, which may reflect adversely on the Agency,. In .

this.regard, 3t is-useful to recgll the compenis_and cautions of my predecessoy .. .°
contained iy .the June 1977 notic set forth balow:z - - - s oL SR
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TP Retently.’ two employees yere asked to lTeave the Agency

- result of. developments. growing out of thelr unofficial relationships : °,
with former employees.-.. This should serve as a yemindeY of the very - .7l
yeal prablems that can occasionally arise in dealings with _Tormer employees? -
" The Agericy has been characterized by strong bonds between 1is employees - "-&
" and these bonds often transcend the significant changes 11 statwes that are 7
brought about by vetirement-or vesigmation. Xt is essential that currept - o=
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Agency employees realize that resignees and retirees do indeed acquire g -7~
new status which precludes the access and privileges-associated uith active . -
" service in the Agency. - The vast mejority of formzr employees are well-ayare ™
-of their new status and scrupulously avoeid any situations which might cause
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€ problems for their former colleagues. Unfortunately, 2 few former - )

7 employees are appavently willing, perhaps without realizing th=
... potential conSequences, to exploit current employess in order to
.- obtain unjustjfied personzai or professional advantages for ithemselves.
‘.".t : : ’ -'-;'".'.' . o2 . . . - - °~..:‘

. .7 ."2:. Employees shatild be- guided by the basic fact that a former -
. _employee with no ‘active oFficial connection with the Agency is mot ~ .70
authorized continuing access ip classified snformetion as a result of -
his: formey-assaciation. "Horeover, Former employees are entitled to
Tho wove-assistance. oF service from the Agency than are eny other citizens

_of.guy-cauniry. For example, ‘should a Tormey. empioyez embark upon a = - :
. secand cdreer: which places. him.in_a.position_ of being a poteniial vendor- ...
% - of-gobds ¥, services to the-Agency, he must bz treated the same as and = .
- must ‘compate with-any other vendor offering comparable goods Or services. ---
: Given-ths vast number and types of situations that can arise in dealings' e
" with forey Srployees, 1t 7s not possible to cite 211 the examples herel .. .-
~ Agency employeas must’ exercise careful judgment at all times 1o epsure - e
“ that a1l unoificial relationships with former employees are propei-‘and . -
5 above reproach. . ."« There are a few basic quastions which esployees ~ o
:"should ask of themselves when evaluating their unofficial relationships™ - - -

vy,
¢

“* with former employees. “For example: . L et mm il T
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S irrtal Am Y ‘being asked to. provida Agency informationor . _ - EaET

.-other assistance for nonofficial purposes? Sl s ST T T
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' bh L Am I being asked to participate in sos2 non-Agency - . T l< =]

ctivity to convey the Tmpression that the Agency is officially - " - -0
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nvolved?
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»e “euayld I conduct this relationship in the same mana2y . oo -

the ‘other party had noi been previously associated with the . *-
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N e ""':Am‘.‘I-'--Eéédﬁhgiih-"oﬁ“’éd in an activity which may Involve
OY create the appearance of a conflict of Anterest withmy . [0
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- URgt panlgyees preparing for a second career whichk will dres upon skills -

and contacts developed while with the Agency must ask themselves the same - =
kinds of questions..” Upon retirement, they must b=-fully reconciled to the - -
fact -that their Former Agency status wust not be traded upon Tor preferential -

o trea ept in-dealings with CIAL oL e el e DL ST

S Tep U Epplayees who- bacome snvolved in relztionships with forimer employees .

- . aboul which they have questions’ should seek guidance promptly Trom their -~ .
supervisors.  1Xf a suparvisor cannot anpsu2yr the question with confidence, S

the employee should be veferred to the more spacialized offices. The - %
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Operations and nanagenent Law Dx\nswn* of the Office of Genaral .

Counsel, thé Employee Activity Branch of the Office of Security. . )
Lo:oor the Gfﬁce of the Inspactor General should be consu'x ted Tor LT
assxstance in this regard o - T .. SRR

. ..:’u‘ . ,. .

W ”5 TRIY of us. va'!ue contmumg re‘latmnshlps wWith-our fomar
co'ﬂe‘.gues, ‘and_jt is not the intent of this fiatice to discaurage
“such assoc*xatwns.. Rather, this notice is intended to point out -
..that..sbch. assomatwns rust be conducted in & mannay which avolds
acma? -or apparent’-mpropmem es —. imdroprieties which” can cause. "
: -se’mons Raym both-ta - the Thdividuals involved and to the Rgenr‘y- R 3
z “'urga }Bt,h" {Jersona'! and thoughtwi attonum to LYHS mat.ter-- S
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R e m Jough “the . ach'nt':es now béd ng reported in *tha press occurred
‘several years. ago-, “T- urge ‘you o continue to bz sens1twe to these cautions . ... -
and request that. you immediately bring to the attenticn of the Inspactor = f b
:General any information waich would indicate that inappropriate actions are T
baing carrxec ‘out By any Rgency employee or. that any formar employee may be
-abusing his br her: prevmus relationship with the Agency. Hith your halp,

“am"confident that we can put this matter behind us, prevent activities of his " ‘-."
~kind from vecurring, and continue to demonstrate the prot essmna‘hsn sh}} ~.
and dedu:al:m’z u}uch ara uhe ha’llmams of Iwenry sexvice— - . 0 i
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